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AT THE END OF THIS SESSION, YOU WILL
• Understand the current climate of experiential learning at UofSC
• Have a basic understanding of the Preston Scholars Program
• Identify ways to recognize your students who complete 

experiential learning opportunities



Building Leaders, Transforming the World

Knowledge, Passion, Responsibility, Community



BRIEF HISTORY OF PRESTON AND LEADERSHIP 
DEVELOPMENT
• Established in 1995 as the University’s only residential college
• Focused on leadership since 2010

Leadership 
Development

Academic

Co-Curricular

Support



GRADUATION WITH LEADERSHIP DISTINCTION
• Approved by the Southern Association of Colleges 

and Schools (SACSCOC) as the University of 
South Carolina’s Quality Enhancement Plan in 
December 2011

• Builds a culture of integrative learning
• Promotes student opportunities to engage within 

and beyond the classroom
• Helps student synthesize and apply learning 

across experiences



GRADUATION WITH LEADERSHIP DISTINCTION
• Advancing leadership
• Academic honor, degree distinction
• E-portfolio and poster presentation
• Transcript, diploma, cords, cording ceremony
• Acknowledgment of within the classroom AND beyond the classroom 

learning



GLD REQUIREMENTS
• Graduate with an associate or baccalaureate degree in any 

major from UofSC Columbia or 4 of the UofSC system 
campuses

• Cumulative GPA of 3.0 or higher
• Complete an ePortfolio, which articulates learning 

throughout various curricular and co-curricular experiences 
(about me, key insights, leadership)

• Experiences must align with at least one of the pathways
• Community Service
• Diversity & Social Advocacy
• Global Learning
• Professional & Civic Engagement
• Research

https://lizzieutset.weebly.com/


SUCCESSFUL GLD STUDENTS
• Engaged
• Motivated/committed
• Strong writers
• Receptive to feedback
• Willing to seek help when needed
• Able to integrate their learning
• Persistent



PRESTON SCHOLARS PROGRAM PHILOSOPHY
• Recognize and reward engaged members of 

the Preston community who excel academically
• Intentionally program around Preston’s 4 pillars
• Serve as funnel towards GLD
• Incorporate reflection on students’ experiences 

at Preston and on campus
• Stay connected to former residents



PRESTON SCHOLARS PROGRAM REQUIREMENTS
Fulfill the core PSP Requirements

• Graduate with a 3.0 cumulative GPA or higher
• Remain in good standing with the University
• Earn a C or better in a Preston class
• Complete one or more GLD pathways
• Engage in experiences totaling 10 points for each pillar (experiences 

have different point values)

Preston helped me find my voice, learn to be a leader, 
and value a community.
—Jessica Muscella, 2019 B.S. Hospitality Management





PRESTON SCHOLARS PROGRAM REQUIREMENTS
• Reside at Preston for one semester or more; can begin the 

program at any time during or after their residency
• Attend one meeting per semester with staff to discuss progress 

toward requirements
• Write reflection statement: how involvement in Preston/on 

campus has contributed to your development in the four 
Preston pillars

Preston provided me with the resources I needed to 
succeed and develop into the strong woman I am today.

—Emma Millar, 2019 B.A. English



PRESTON SCHOLARS PROGRAM REWARDS
• Exclusive recipients of Preston Senior Recognition Cords
• Recognition at Preston’s annual banquet and awards ceremony
• Chance for reflection to be featured on the Preston                              

website
• Certificate of Completion

Without Preston, its community, and the many opportunities and 
lessons within it, I do not believe that I would have been able to 
achieve nearly as much as I have at the University of South Carolina.

—Jack Rogan, 2019 B.S. biological science








VERIFYING DATA



ENROLLMENT DATA
YEAR START END GRADUATED TOTAL GRADUATES

2017-2018 0 8 2 9
2018-2019 8 24 7
2019-2020 23 6 (anticipated)



UNDERSTANDING OUR LIMITATIONS
• The main cause of melt is the cumulative GPA requirement

• Particularly in the cases of students who struggle in a major and 
change past their 2nd year

• The secondary cause of melt is the Preston course requirement
• As of this year, should not be as prohibitive and we have identified 

alternative options (just in case!)
• Once students leave Preston, it is more difficult to get them 

started in the program

I will always remember with such pride the strength of my Preston family 
and will carry that strength with me for the rest of my days.
—Cassidy Shumaker 2019 B.S. operations and supply chain management



REFLECTIONS ON OUR FIRST THREE YEARS
• Students are increasingly motivated by distinctions 

and certificates
• The Preston Scholars Program does not require 

significant additional time/energy from the 
requirements for GLD

• Delegating the semester meetings to our graduate 
student has lightened the load for professional staff 
and given our Graduate Assistant a unique 
experience

Preston was where I learned how to be a successful leader, and gained 
the confidence to put myself out there, join organizations, and run for 
executive positions.  
—Danielle Dispoto, 2019 B.S. integrated information technology



LOOKING TOWARDS THE FUTURE
• Be prepared with alternatives and additions
• Targeted marketing to non-first-year students is 

imperative
• We will graduate our third cohort in Spring 2020

• 6 anticipated graduates, for a cumulative total of 15 
Preston Scholars

Although pillars are typically seen as standing alone and independent, 
they have the purpose of supporting something greater than themselves. 
This is evident in the Preston Pillars because without the collaboration of 
all four pillars, I truly do not think I would be where I am today. 
—Ellen Williams, 2019 B.A. public health



IMPLEMENTATION IN YOUR ORGANIZATION
• Find buy-in from administration who support experiential learning
• Identify what you want to recognize and the opportunities and 

limitations to reward students
• Make sure you have both the audience and the appropriate 

staffing resources
• Understand your campus climate regarding commencement 

regalia and accessories
• Discuss incentives and/or recognition for students 

Living in Preston taught me a lot about investing in what I am passionate 
about, seeking diversity, constantly learning both within and beyond the 
classroom, and using what I learn and observe to promote positive 
changes in the world around me.
—Elizabeth Thickens, 2019 B.S. exercise science



QUESTIONS?

Dr. Lara Lomicka Anderson
Faculty Principal, Preston Residential College
lomicka@mailbox.sc.edu

Sarah Kelly
Assistant Principal, Preston Residential College
morgans@mailbox.sc.edu



HELPFUL LINKS
UofSC Graduation with Leadership Distinction 
https://sc.edu/about/initiatives/usc_connect/graduation_with_leadership_distinction/index.php

Preston Scholars Program 
https://www.sc.edu/about/offices_and_divisions/housing/preston/living-preston/scholars-
program/index.php

https://sc.edu/about/initiatives/usc_connect/graduation_with_leadership_distinction/index.php
https://www.sc.edu/about/offices_and_divisions/housing/preston/living-preston/scholars-program/index.php
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